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All Our Best for a

Healthy 
Career

At BAPTIST HEALTH, we know that the

quality of care we provide our patients is

only as good as the people who provide it.

That’s why we continually seek out the

very best nurses and caregivers to be a part

of our team.

We’re offering a higher salary and

benefits package than ever before for

positions in nursing.

Not only are our salaries competitive,

but through the years, BAPTIST

HEALTH has worked to maintain a

friendly environment in which we

treat our caregivers with the same

passion and concern that we give to

our patients. 

For information on positions available and

benefits, call us at 501-202-2475 or to fill 

out an online application, visit our Web site at

w w w . b a p t i s t - h e a l t h . c o m.
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f r o m  t h e  G o v e r n o r

Too often, Arkansans are reminded only of our health problems. It's time to remind
ourselves of our health successes.

According to the United Health Foundation's 2001 state health rankings, Arkansas led the
country in overall health improvement. From 1990 to 2000,  Arkansas only managed to
improve its health ranking by one position, moving from 47th to 46th. In 2001, we improved
to 42nd in the country.

In a year's time, we reduced the smoking rate from 27.2 percent to
25.1 percent of the population. While our smoking rate is still far too
high, we can take some solace in knowing we're moving in the right
direction. I'm confident that as the smoking cessation programs funded
by the CHART plan get up and running, we'll see smoking rates decline
even further.

We've also succeeded in helping more people gain access to health
insurance. In just a year's time, we decreased the number of people
lacking health insurance from 18.7 percent to 14.7 percent of the
population. At the same time, infant mortality decreased from 8.8 to 8.2
deaths per 1,000 live births, improving our national ranking from 44th
to 38th.

In the end, we know our satisfaction doesn't come from seeing
Arkansas ranked above other states. The child whose broken arm you help mend or the
pregnant woman visiting the county health clinic doesn't care that Arkansas beat Alabama on
some national survey. For those of us working in the policy arena, and especially for those of
you who've committed your lives to serving others on the front lines of the health care
profession, our success is measured in lives rather than lists.

It's easy for elected officials to get bogged down in the minutia of statistics, utilization rates,
rankings and report cards. But I've tried to always keep the individual in mind. That's why I
routinely ask my staff and Cabinet to leave Little Rock and join me in setting up shop for a
day in a city outside Little Rock. These community forum days allow me to stay in touch with
the people affected by the policies we pass. Along the way, I've had the privilege of eating
dinner in the homes of families whose children have access to health care because of the
ARKids First program. Their stories are what motivate me when it seems like people are
looking only for the bad news.

In the months and years ahead, there will be more bad news. That's inevitable. But thanks
to the hard work of people like you, I'm more confident the future holds a lot of good news as
well. We're already seeing positive changes. Please know I'm committed to working with you
to make Arkansas one of the healthiest states in which to live.

Governor Mike Huckabee
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p r e s i d e n t ’ s  m e s s a g e

Publication of this journal marks another
milestone in ASBN history.  The first newsletter, four
pages total, was published in October 1997.  Since
then, the ASBN Update has been sent to nursing
schools, employers and subscribers after Board
meetings with an eight-page compilation going to all

nurses each July.  This new, thirty-
two page, full color journal - to be
sent to all nurses, nursing schools,
nursing students and employers
quarterly – is a giant step forward
in the Board's efforts to
communicate with those
interested in public protection
and the profession.

In thinking about what
would be of interest to our
readers, it seemed appropriate to
focus on Honesty, a value of

paramount importance. Honesty is the foundation of
nursing, and all Boards of nursing, as well as all
members of our profession, are equally vested in its
exemplification.  Honesty was recently the focus of
several other Boards as reflected in published articles
and newsletters. The Oklahoma Board's President
Schmelling addressed “fraud, dishonesty, deceit and
falsification and the increase of complaints within
this category.  Other Boards addressed honesty in
depth, with one saying, “it is imperative for the
provision of safe and effective nursing care.”

The ASBN, as other Boards, is all too familiar with
dishonesty in the realm of falsification of information
on applications for initial and advanced practice
licensure and license renewal.  All applicants must
answer questions related to criminal background or
history of arrest not previously reported to the Board.
Falsification includes the omission of the answer as
well as an incorrect answer. The temptation for the
nurse to be dishonest is great for many reasons, the
most common being: the belief that no one will find
out; that the risk is worth it; their dues have been paid
with fines and/or serving time; or the elapsed time
since the offense has somehow lessened the
importance of the offense and the need to report it.
Some say that “my attorney” (or the Judge) said my
record had been expunged or sealed, so it was like it
had never happened.  Others hope the Board will not
find out about the recent DWI, the hot check arrest or
the nolo contendere plea.

Why are Boards of Nursing so concerned with
honesty?  A simple answer is that a nurse who obtains
or maintains a license through dishonesty cannot be
trusted to provide professional nursing services to
clients and patients. Conduct that includes theft,
assault and battery, fraud and other criminal activities
outside the workplace is an indicator that the nurse
involved may also repeat these activities within health
care settings, thus placing the patient and the general
public at risk.   For these reasons, the Board does not
take lightly this unprofessional conduct and considers
it to be high on the list for disciplinary action.

Past behavior is the best predictor of future actions,
so an incident of lying, deceit or falsification raises
concerns about whether this conduct will continue.  It
is generally accepted that committing the first
dishonest act makes it easier and often necessary to
commit subsequent acts.  An example is if the nurse
lies on an initial application for license, the same lie
has to be told on subsequent renewals; thus increasing
the probability of being discovered and most assuredly
more severe disciplinary action by the Board.

Nurses provide care to the most vulnerable 
populations– the very young, the aged and the sedated
patients.  The integrity and honesty of the nurse is vital
to public protection in all sectors.

All disciplinary actions are reported to a national
practitioner data bank and to NURSYS (NCSBN's
licensure database), both of which are made available
to all state licensing Boards.  Also, with the ever
increasing number of states joining the Nurse Licensure
Compact - 18 at last count - violations occurring within
the compact states are investigated and adjudicated in a
more coordinated effort.

It is a privilege and honor to serve as Board member
and President.  Today, just as it was many years ago
when many of us began our nursing careers, it is
imperative we perform our professional role with
honesty, are truthful in documenting our nursing
actions, and answer truthfully the questions on all types
of applications.  The true answer is always the best
answer.  In being truthful, the nurse exemplifies the
fundamental value of honesty and enhances the image
of the nursing profession.

Shirlene W. Harris, PhD, RN
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O F F I C E  L O C A T I O N  /  T E L E P H O N E  N U M B E R S  /  O F F I C E  H O U R S

S T A F F

B O A R D  M E E T I N G  D A T E S

The public is invited to attend ASBN Meetings.  Groups of more than five should contact LouAnn Walker at 501.686.2704

i m p o r t a n t  i n f o r m a t i o n

University Tower Building
Suite 800
1123 South University
Little Rock, AR 72204

Phone: 501.686.2700
Fax: 501.686.2714
Verifications: 501.682.2200
Website: www.arsbn.org

Office Hours
Monday thru Friday:  
8:00 - 12:00, 1:00 - 4:30

Faith A. Fields, MSN, RN
Executive Director
Phyllis DeClerk, RN
Director of Nursing Practice
Deborah Jones, RN, MNSc
Assistant Director of Nursing Practice
Fred Knight, JD
General Counsel
Georgia Manning Lewis, MN, RN
Director of Advanced Nursing Practice
Jackie Murphree, EdD, MNSc, RN
Director of Nursing Education
Ed Sweeten
Information Systems Administrator

Calvina Thomas, RN, PhD
Assistant Director of Nursing Education 
Darla Turner, CPA
Director of Accounting
Sonya Arnold
Accounting Secretary
Pam Beggs
Advanced Practice Secretary/Editorial Assistant
Margie Brauer
Licensing Secretary
Naomi Bryant
Examinations/Endorsements Coordinator
Lori Gephardt
Receptionist/Cashier

Patty Smith
Data Entry Secretary
Mary Stinson
Education Secretary
Leslie Suggs
Disciplinary Assistant
LouAnn Walker
Executive Assistant
Nancy Walker
Licensure/Renewals

August 7 ................Disciplinary
August 8 ................Disciplinary

September 11........Disciplinary
September 12 .............Business

October 9....Strategic Planning
October 10............Disciplinary

November 13 .......Disciplinary
November 14..............Business

A listing of all lost or stolen licenses can be found at www.arsbn.org.  All reissued licenses will
have duplicate stamped on them.  Employers are urged to inspect the original license from a job
applicant and verify the nurse's identity with a photo ID.

L O S T  O R  
S T O L E N  L I C E N S E

The University of Tennessee
Health Science Center

College of Nursing
Continuing Education Program

Upcoming Events
September 16-20/21, 2002

Sexual Assault Forensic Evaluation
Course and SART Training 

presented with
The Memphis Sexual Assault

Resource Center

November 1, 2002
William T. Cashdollar
Distinguished Visiting 

Professor Lecture
Barbara K. Spring, PhD

Missoula Demonstration Project

For additional information, contact:
Missy Robinson, 901-448-6407,

mmrobinson@utmem.edu
please visit our web site:

http://www.utmem.edu/nursing/conted/

UT is an EEO/AA/Title VI/TitleIX/Section 504
ADA/ADEA employer
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Continued 
Competency Model

c o n t i n u i n g  e d u c a t i o n

INITIAL LICENSURE
• Graduation from an approved program or 

equivalency; and
• Pass NCLEX examination (RN/LPN) or 

LPTN licensure examination.

RENEWAL OF ACTIVE LICENSE
Documented evidence of the following continuing
education requirements during renewal period:

• 15 practice-focused contact  hours from a nationally
recognized or state continuing education approval 
body recognized by the ASBN; or

• Maintenance of certification or re-certification by a
national certifying body recognized by ASBN; or

• Completed academic course in nursing or 
related field.

LICENSE ON INACTIVE STATUS
None

REINSTATEMENT FROM INACTIVE STATUS – 5 YRS OR LESS
Documented evidence of the following continuing 
education requirements within the past two years:

• 20 practice-focused contact hours from 
a nationally recognized or state continuing 
education approval body recognized 
by the ASBN; or

• Certification or re-certification by a national 
certifying body recognized by ASBN; or

• Completed academic course in nursing or 
related field.

REINSTATEMENT FROM INACTIVE STATUS – MORE THAN 5 YRS
Verification of completion of the above continuing 
education requirements; and

• a refresher course approved by the ASBN; or

• an employer competency orientation program.

Key components of the Arkansas State Board of Nursing Continued Competency Model are listed below.  The full model
and definitions may be accessed at www.arsbn.org.  Random auditing for compliance with continued competency require-
ments will be instituted.  When audited, it will be the responsibility of the nurse to provide verification of continued educa-
tion during the renewal period.

In addition to meeting the requirements for license renewal/reinstatement outlined below, other evidence of compliance
may be requested by the Board.

Phase-In Requirements
LICENSE RENEWAL PERIOD

July 1, 2003 – June 30, 2004 ...........................................................................8 practice-focused contact hours or other CE requirements above

After July 1, 2004.............................................................................................15 practice-focused contact hours or other CE requirements above

REINSTATING LICENSE FROM INACTIVE STATUS – 5 YEARS OR LESS
July 1, 2003 – June 30, 2004 .............................................................................................................................10 practice-focused contact hours

After July 1, 2004 ................................................................................................................................................20 practice-focused contact hours

REINSTATING LICENSE FROM INACTIVE STATUS – GREATER THAN 5 YEARS
July 1, 2003 – June 30, 2004 ..........................................................10 practice-focused contact hours plus refresher course or employer program

After July 1, 2004 .............................................................................20 practice-focused contact hours plus refresher course or employer program
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Continuing Education –
It’s The Law!

c o n t i n u i n g  e d u c a t i o n

The word is out!  Continuing education is

now mandated by law! Act 86 of the 2001 Arkansas

legislative session authorized the Arkansas State

Board of Nursing to require evidence of continuing

education in order for nurses to renew their licenses.

Nurses may choose to participate in continuing

education offerings, maintain certification from a

national certifying body recognized by the ASBN or

complete an academic course in nursing or related

field during the renewal period (two-year period

immediately preceding license renewal).

Starting with renewals in July 2003, there will be

an additional statement on the renewal application

asking nurses to declare that they have

met the continuing education

requirement.  A percentage of the

nurses renewing each month will be

asked to submit evidence of continuing

education activities - just like an IRS

audit!  Nurses will keep their own

records and should not send any

records to the Board of Nursing unless requested to

do so for an audit.  Records should be kept for two

full renewal periods.

Appropriate continuing education contact hours

earned for the two years prior to the renewal date

will be accepted for meeting the continuing

competency requirements.

Frequently 
Asked Questions

Q I attended a week-long educational conference and
received 30 continuing education contact hours.  
Can I use these hours to count for the next two license
renewal periods?

A Continuing education contact hours beyond the 
required contact hours cannot be carried over to the next
renewal period.

Q My employer has required that I attend classes in
computer technology.  Can I count these hours for my
continuing education contact hours requirement?

A No.  The requirement is for nursing practice-focused
continuing education.

Q Do I send in my continuing education contact hours for
the ASBN to keep my records?

A No.  It is the licensee's responsibility to maintain 
the records. These records must be original certificates 
of attendance, contact hour certificates, transcripts or
grade slips.  If audited, you will submit copies as 
evidence.  Records of continuing education must be
maintained for a minimum of two consecutive 
renewal periods.

Q I have information about an upcoming workshop that is
in my practice area, but the approver of continuing
education does not appear on your list.  Can I take this
workshop and use it for my continuing education
contact hours?

A You may request an individual review for a non-approved
workshop by submitting information containing the
topic, agenda, presenters, content and objectives, along
with a completed ASBN application form and fee for
individual review.

continued on page 10

ASBN Update  •  Summer 2002 9



Q What happens if I get audited and I don't have
appropriate continuing education hours?

A You will be allowed 90 days to meet the continuing
education requirement.  After 90 days, you will be
assessed a late fee and receive a letter of reprimand
which is reported to national and federal disciplinary
data banks.  The second occurrence of non-compliance
will result in further disciplinary action.

Q My license is due for renewal on September 30, 2003.
How many contact hours do I need to renew my license?

A If your license is up for renewal September 30, 2003,
then you should have accrued 8 contact hours of Board
approved, practice-focused continuing education
between September 2001 and September 2003.
Continuing education completed prior to September
2001 will not be counted!

Q Can I count CMEs (continuing medical education) as my
continuing education contact hours?

A Possibly.  If the target audience for CME's includes nurses
and the content is relevant to your practice area in
nursing, it can be counted.

Q What is the difference between CEUs and contact hours?

A One continuing education unit (CEU) equals 10 contact
hours.  The Board requirements are listed in contact
hours.  If a CE offering lists CEUs, you will need to
multiply the number of CEUs by 10 to calculate contact
hours.  For example, 0.1 CEUs would be the same as one
(1.0) contact hour.

Q I have ACLS training.  Will ACLS count as 
continuing education?

A American Heart Association advanced life 
support courses for various age groups (ACLS, 
PALS, NALS) are acceptable as continuing education.
The ASBN will allow ten (10) contact hours for 
initial training or retraining if it occurs during 
the two-year time frame immediately preceding 
license renewal.

The Continuing Education link at www.arsbn.org 
has more information that is updated periodically.  
For additional information, contact Dr. Jackie Murphree,
Director of Nursing Education, at jmurphree@arsbn.org 
or at 501.686.2712.

continued from page 9

St. Joseph’s. A Mission of Caring.
An experience in job satisfaction.

■ Generous benefits package with immediate coverage including
medical, dental & vision

■ 401K with matching and retirement plan

■ 100% tuition reimbursement and an excellent 13 week orientation
for new grad RNs and LPNs

■ Great work environment with employee involvement in 
decision-making and an active employee recognition program.

Job Line 501-622-4606
fax 501.622-2047  •  HR Office 501-622-1030
Hot Springs, Arkansas  •  www.saintjosephs.com

St. Joseph’s. A Mission of Caring.
An experience in job satisfaction.

10 ASBN Update  •  Summer 2002



• Granted approval to the Phillips Community College of
University of Arkansas Practical Nurse Satellite Program to 
start fall 2002.

• Granted continued full approval to the Phillips Community
College of University of Arkansas Practical Nurse Program
until the year 2005.

• Granted continued full approval to the Phillips Community
College of University of Arkansas Associate Degree Program
until the year 2007.

• Granted continued full approval to the Baptist Health School
of Nursing Diploma Program until the year 2007.

• Granted continued full approval to the Arkansas State
University - Newport Practical Nurse Program until the year
2005.  Deviations cited must be corrected within six months. 

• Granted continued full approval to the Cossatot Community
College of the University of Arkansas Practical Nurse Program
until the year 2005. Deviations cited shall be addressed in a
progress report every six months until corrected.

At the May 2002 Business meeting, the Board took the following actions:

At the November 2001 Business meeting, the Board approved revisions in Position Statement 97-1, "The Performance of
Stapling and Suturing for Superficial Wound Closure by Nurses in the Operating Room," to include LPNs and LPTNs.  The full text
can be found in Positions Statements at www.arsbn.org or may be ordered from the ASBN.

board meet ing  highl ights

LPNs and LPTNs
LET US HELP YOU

ACCELERATE
to become a Registered Nurse!

✔ 12 month LPN/LPTN to RN Accelerated
Program

✔ Classes begin in January each year
✔ Applications accepted throughout the year
✔ Classes offered on our main campus in Little

Rock and our Southeast Campus in Dermott, AR 
✔ ACT and NET pre-entrance tests required
✔ High school diploma or GED required
✔ Current Arkansas LPN or LPTN license required
✔ Specific co-requisite college courses required

For more information or to request an application
packet please call: 1-800-345-3046 or 501-202-7415 or
visit our web site: www.baptist -health.com
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Nurse Recruitment – Slot 526 • University of Arkansas for Medical Sciences • 4301 West Markham • Little Rock, AR 72205 • FAX: 501/686-5698 • www.uams.edu/don/nursing.htm

Voted ‘‘Best Place to Work 
in Central Arkansas’’

– 2001 ARKANSAS DEMOCRAT-GAZETTE READERS POLL 

• Care-driven 
nurse-to-patient ratio

• Continuous up-to-date
educational and
multidisciplinary training

• Student Nurse Summer
Externship and year-round
Assistant Programs

So, if you’re looking for a
challenging and exciting 
career in nursing, you need to
talk with UAMS Medical
Center.  For more information
about employment 
opportunities, call 501/686-
5691 or the 24-hour job line
at 501/296-1335, or check us
out on the internet at: 
www.uams.edu/don/
nursing.htm 

UAMS Medical Center offers
you the opportunity to work
side-by-side with some of 
the worlds best doctors and
nurses in a teaching and
research environment and in a
hospital that’s been named by
U.S. News & World Report as
“One of America’s Best” for 
six consecutive years.

Some of the additional 
benefits of a nursing career at
UAMS include:
• Opportunity for growth 

and advancement with
hospital, clinics and five
medical colleges

• Excellent benefits package
• Competitive salaries
• Optional work hours 

(ie: work weekends, 
get the week off)

• Tuition discounts for you and
your family to any of the eight
University of Arkansas System
colleges and universities 



Knowledge 
Creates 

Better 
Nursing 

at UAMS
Medical 

Center

U A M S  M e d i c a l  C e n t e r

In October of 2001 the Arkansas-Democrat
Gazette conducted an extensive reader poll on the
“Best of” in Arkansas. The clear winner in the “Best
Place To Work” category was the University of
Arkansas for Medical Sciences (UAMS).

This recognition came as no surprise to the 3600
nurses, doctors, technicians and other health care
providers who work at the hospital in Little Rock.
This includes University Hospital nurse recruiter,
Susan Erickson, RN, who spends much of her time
touting the benefits of joining the UAMS Medical
Center family. “Working in a teaching hospital is
where cutting edge medicine is being performed,”
Erickson said. “We provide a unique and positive
environment that is patient centered, cost-effective
and enriched with education and research.”

“Our nurses are working side-by-side with physi-
cians and nurses who are recognized as the best in
their field, not only in Arkansas, but around the
world,” Erickson added. “Plus, we have many pro-
grams that are exclusive to UAMS Medical Center:
skull base surgery, gamma knife, bone marrow
transplants, innovative breast cancer treatments,
high risk obstetrics and others.”

University Hospital has also been named “One of
America’s Best” by U.S. News & World Report for the
past six years. No other hospital in Arkansas has ever
achieved this recognition. “If you want to be a part of
the team that’s creating new medical treatments,
you’ll want to work at UAMS,” Erickson added.

UAMS Medical Center also offers competitive
salaries. Annual market surveys are conducted within
the central Arkansas area to determine needed
adjustments. Average salaries for a nurse beginning a
career in nursing are estimated between $30,000 to
$36,000 depending upon nursing degree, shift
(evening, nights or weekends) and/or past experience
as either a nursing assistant, student nurse, licensed
practical nurse, military aid, etc.

Continuing education is highly valued at UAMS.
The Department of Clinical Programs, Staff
Education is an official CE provider through the
Arkansas Nurses Association, which is accredited to
approve nursing continuing education by the
American Nurses Credentialing Center’s
Commission on Accreditation. Nurses who attend
continuing education classes at UAMS will receive
hours that may be used to meet the ASBN require-
ments for license renewal, which begins July 2003.

A D V E R T I S E M E N T
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This enables our staff to avoid taking
time from work, going out of state,
etc., to earn CE hours.

Decision-making skills are encour-
aged at UAMS. Staff and management
participate in the Professional Nursing
Organization (PNO), a shared gover-
nance system to determine standards
for practice, policy and procedure and
to identify performance improvement
initiatives. Nurses at UAMS are proud to
be part of the team that includes physi-
cians, social workers, respiratory thera-
pists, and other specialists to determine
the best outcomes for patient care. This
year, the PNO will be adding multidisci-
plinary team members to expand the
scope of practice for patient care.

Knowledge and education is a pri-
ority at UAMS. Our tuition reimburse-
ment program allows full-time
employees to attend school while
working. UAMS pays 66% of tuition at
any of the eight University of Arkansas
colleges and universities. Employees
pay $5 per credit hour, if attending
school at UAMS. 

Last year, UAMS initiated a
Summer Externship Program. This 8-
week program offers junior nursing
students who have completed a
foundations course and one clinical
rotation the opportunity to work
side by side with a designated RN
preceptor! Students can also contin-
ue to work after the program is com-
pleted and continue throughout the
school year through our Clinical
Care Assistant program. This won-
derful learning experience also
encourages the student to enhance
individual technical skills, confi-
dence and decision-making ability.

This year UAMS is offering FREE
on-campus housing to students 
who agree to room with another
extern student in an effort to provide
statewide participation. Students will
also select shift preference and area of
interest. However, the student will
work the same schedule as the
assigned preceptor with opportunities
to work in alternative settings when
the preceptor is on vacation.

The New Graduate Nurse Internship
Program offers graduating senior stu-
dents the opportunity to participate in
an eight week structured orientation
program that extends throughout the
first year of employment.

Good work does not go unrecog-
nized either. We have an “Outstanding
Nurse” program. We select an
Outstanding Nurse of the Month
based on customer service ratings.
Monthly announcements of both the
area and nurse are published in the
campus and department newspapers,
internet site, www.uams.edu, and out-
side the cafeteria. Posters are also dis-
played in the winning areas for 30
days to announce to both staff and the
public our outstanding customer serv-
ice providers. And during National
Nurses Week we announce the
Outstanding Nurse of the Year. This
top nurse is selected by a panel of RN
peers who are elected to serve on the
campus Recruitment/Retention
Council. This council meets monthly
to develop recognition programs
based on discussions of the current
state of practice and literature reviews,
new trends and legislation initiative as
well as our community environment.

So if you are looking for an envi-
ronment that is exciting, challenging,
cutting-edge, values education,
advancement and decision-making
skills, check us out at
www.uams.edu/don/nursing.htm.
Nurse Recruitment would appreciate
the opportunity to explain why
“Knowledge Creates Better Nursing” at
UAMS Medical Center.

14 ASBN Update  •  Summer 2002



LittleRock

The jubilant crowds that packed the lawn of the Old
State House Museum nearly a decade ago to celebrate Bill
Clinton’s presidential victory have long gone, but the excite-
ment and energy that filled the air that evening have not
diminished. Throughout the 1990s and into the 21st century,
Little Rock has been a city in renaissance, thanks in large part
to its bustling River Market entertainment district along the
banks of the Arkansas River. Other landmark developments
have occurred as well, including the expansion of the city’s
Statehouse Convention Center, the opening of the new
Peabody Little Rock hotel and the groundbreaking for the
Clinton Presidential Library and Center.

The city has also recently adopted a new slogan, “Little Rock:
City Limitless.” The slogan is part of the Little Rock Convention
and Visitors Bureau’s new marketing campaign for 2002. 

“We’ve come a long way and we think the best is still
ahead for Little Rock,” said Barry Travis, the bureau’s chief
executive officer. “We truly feel the city’s potential is limitless.”

Travis added that he believes Little Rock will become one
of the region’s top tourist destinations in the near future.
Leading the way to that goal is the River Market entertain-
ment district, a once abandoned warehouse district along the
banks of the Arkansas River that has been transformed into a
bustling entertainment area. It features specialty shops, art
galleries, restaurants and nightspots. There’s also the Museum
of Discovery, the Central Arkansas Library and a farmer’s
market on Tuesdays and Saturdays from May to October.

The district will get a major boost in 2004 when the
Clinton Presidential Library and Center opens. Construction
on the project, which will anchor the district to the east, was
expected to begin in the spring of 2002. In addition, Heifer
International, a Little Rock-based organization dedicated to
finding long-term solutions to world hunger and poverty, has
plans to build the Heifer International Center on 30 acres adja-
cent to the library. The center will feature the first global village
in an urban location authentically depicting housing and liv-
ing conditions for impoverished people on five continents. 

While the future looks bright, Little Rock already has
plenty to see and do. The best place to begin a visit to Little
Rock is at the city’s new visitor information center located at
historic Curran Hall. The center, which opened in May 2002
after a $1.4 million restoration, features information on the
tourism offerings of both the city and state. 

Among the city’s must-see attractions are the Old State
House Museum, Arkansas’ first capitol building, which gained
international attention when Bill Clinton held victory parties
here in 1992 and 1996; the Historic Arkansas Museum, which
features some of the city’s oldest buildings as well as exhibits
on Arkansas history; the Arkansas Arts Center, which is
known for its internationally recognized collection of draw-
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ings; the Central High School
National Historic Site, a civil rights
landmark made famous in 1957 
during the city’s struggle to integrate
its  public schools; and the Little 
Rock Zoo, the home of about 600
animals including lowland gorillas,
chimpanzees and orangutans.

Little Rock’s newest museum is the
MacArthur Museum of Arkansas
Military History, located in the historic
Tower Building of the old Little Rock
Arsenal where Gen. Douglas
MacArthur was born in 1880. Other
highlights in Arkansas’ capital city
include the Aerospace Education
Center and IMAX Theater, which has
permanent and changing exhibits
about aviation plus an IMAX theater,
and the Museum of Discovery, an
interactive museum featuring hands-
on exhibits on telecommunications,
electricity, robotics and more. 

In addition to these attractions,
Little Rock is home to the Arkansas
Symphony Orchestra and Ballet
Arkansas, which regularly perform in
the city’s Robinson Center.
Theatergoers enjoy the Arkansas
Repertory Theatre, Murry’s Dinner

Playhouse productions and other com-
munity theater productions. Traveling
Broadway productions are also regular-
ly presented at Robinson Center.

Festivals and special events are also
part of Little Rock’s offerings. Each

Memorial Day weekend, thousands of
people fill the city’s Riverfront Park
and the River Market District for
Riverfest, the state’s largest music, arts
and food festival. And each summer,
the Wildwood Park for Performing
Arts presents the Wildwood Festival

featuring a variety of musical perform-
ances ranging from jazz to opera.
Another popular special event is the
Little Rock Convention and Visitors
Bureau’s  “Big Downtown Thursdays”
celebration featuring live music and
dancing on Thursday evenings in May
and September. 

Dining is another major compo-
nent of Little Rock’s tourism industry.
Visitors and travel writers often com-
ment about the array of high-quality
restaurants Little Rock offers for a city
its size. Visitors can choose from more
than 400 restaurants serving food
ranging from Southern barbecue to
sautéed salmon fillet.

Little Rock is also known for its
fine selection of first-class accommo-
dations. The latest addition is the
Peabody Little Rock, located adjacent
to Statehouse Convention Center in
what was formerly Arkansas’ Excelsior
Hotel. The 418-room Peabody Little
Rock, which has undergone a multi-
million-dollar renovation, serves as
the city’s main convention hotel.
Across the street from the Peabody is
one of the city’s most treasured insti-
tutions — the Capital Hotel.

Shopping is a favorite activity for
locals and visitors to Little Rock.
From the River Market District in
downtown to Chenal Parkway and
Bowman Curve in west Little Rock,

there’s no shortage of shopping
opportunities here. The Hillcrest and
Heights areas are known for their “vil-
lage” atmospheres with boutiques,
antique shops and other specialty
shops, while central Little Rock is
home to the city’s two major malls -
Park Plaza and University. The area’s
largest mall - McCain Mall - is located
across the Arkansas River in North
Little Rock.

And while Little Rock is definitely a
growing metropolitan area, it’s no
concrete jungle. In fact, you are never
far from nature in Little Rock. With
more than 50 city parks, Little Rock is
often described as a city in a park.
Within these parks are golf courses,
hiking and biking trails, picnic facili-
ties and more. On the city’s western
edge lies Pinnacle Mountain State
Park, which features wooded hiking
trails and an arboretum. 

For more information on 
Little Rock, call: 501-370-3290; 
1-877-220-2568 or visit us online 
at: www.littlerock.com

fine
dining
EVEN IF YOU DON’T

CATCH ANYTHING, YOU CAN

ALWAYS GO HOME WITH A

GREAT FISH STORY.

Convention & Visitors Bureau

www.littlerock.com

P.O. Box 3232 / Little Rock, Arkansas 72203

(800) 844-4781 / lrcvb@littlerock.com
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Board Member Hope Hartz
p e r s o n a l  e x p e r i e n c e

If any one word comes to mind
when thinking about this experience,
it is OPPOSITES.  First of all, when I
came on the Board, I had the idea that
the Board’s mission is to protect nurs-

es.  As I will explain later they do
accomplish a lot of that.  But primari-
ly, when one sits on the Board’s side
of the table it becomes ingrained over
time that the Board’s primary mission
is one of protection of the public, a
sacred trust placed in us to protect
patients from unprofessional and ille-
gal nursing actions.  This mission is at
the heart of democratic government,
when representatives of the people are
chosen to enact laws, rules of conduct
(in our case the Arkansas Nurse Practice
Act) and professional Boards and
Commissions are formed to “police
ourselves” and hold high the stan-
dards of nursing practice.  Once the
reality of this mission begins to sink
in, one realizes the responsibility of
the decisions that are made. The
Board must serve both the nurses and
the public.   Thus, one of the main

functions of the Board is disciplinary
action. However, many nurses are
actually “helped” through the discipli-
nary process.  It has been gratifying on
the one hand to see many nurses use

the disciplinary process as a
time of personal introspection
and self improvement, coming
back as both stronger persons
and better nurses.  It is sorrow-
ing to me, however, to see the
nurses who do not take advan-
tage of discipline to accom-
plish these positive ends and
continue in the downward spi-
ral of drugs or other forms of
substance abuse.  It is also dis-
appointing to realize how
many nurses do not own and
read a copy of the Nurse
Practice Act and the “Grounds
for Discipline.” The lack of
professionalism shown by

nurses who choose not to attend their
own hearing is also very distressing.

Opposite to discipline is the preven-
tion of violations
of the Nurse
Practice Act. In the
last several years
the Board has tried
to be more proac-
tive in this area.
We have empha-
sized activities such
as communication
with Arkansas nurses via the Web.
We've made personal visits to groups
around the state to educate nurses on
the importance of reading the Nurse
Practice Act and the “Grounds for
Discipline.” Hopefully we've helped
nurses define their scope of practice
through the “Decision-Making Model”
(Position Statement 98-6).

I have learned many things by
being a Board Member.  I have a bet-
ter understanding of how state boards
and regulatory commissions function
and how our board participates in a
national link called the National
Council of State Boards of Nursing. It
is run very professionally and pro-
vides a national forum for discussion
of regulatory issues in nursing.  I have
had the opportunity as a Board
Member to go to these national
forums a couple of times and have
been impressed by the level of organi-
zation and order, both at the meet-
ings and behind the scenes.  I have
provided my perspective on advanced
nursing practice in our meetings and
I've had the chance to listen to the
perspectives of other types of nurses. I
have served on several task forces
enabling me to meet many fine nurs-
es from across the state and learn
from their perspectives and about
problems they have faced.  This
process of listening and learning from

others and
the spirit of
the group
are my most
cherished
experiences.
I will never
cease to be
amazed at
the collec-

tive wisdom of this group and to mar-
vel at the variety of experience of your
current Board members.  I feel hon-
ored to have been chosen to serve in
this group. I have received much
more that I have given- both profes-
sionally and personally.  Thank you
for the opportunities that I have had
for the last eight years.

THIS  ART ICLE PROUDLY BROUGHT TO YOU BY 

First let me say that I appreciate this opportunity to write and “tell my story” about my experience being on the
Arkansas State Board of Nursing.  Since this is my eighth and final year on the Board (I cannot be reappointed
without a break) and hold the longest tenure of any of the current Board members, I felt privileged to write this article.
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ADH Prepares 
for Bioterroism
Nurses Counted and Prepared

e m e r g e n c y  p r e p a r e d n e s s

A survey form will soon be 
sent to all Arkansas nurses to
determine the nurse resources available
to handle emergency health incidents
throughout the state. The Arkansas
Department of Health(ADH), the
Arkansas State Board of Nursing and
the Arkansas Nurses Association have
collaborated on this survey, which will
be mailed this month to each nurse
licensed and residing in Arkansas.
Completing this survey is necessary for
a nurse to become part of the Health
Alert Network.

The Health Alert Network,
covering 90 percent of the
population, is an information
infrastructure used by the ADH to
detect, respond to and manage
public health emergencies.  Their
goal is to set up a statewide
network to enable quick and
efficient communication between
public safety officials and health care
providers in the event of a
community emergency.

The ADH will provide
management of the
nursing workforce
during emergency
situations in the
following ways:

1. ADH Health
Alert Network
will maintain
a database of
nurses who have
registered with
ADH through

the Health Alert Network survey, had
disaster training, had credentials
cleared and maintain current contact
information.

2. Toll-free telephone numbers will be
used to accept and filter spontaneous
nurse volunteers from both within
Arkansas and out-of-state, and assign
them as needed and as deemed
appropriate by ADH.

3. ADH Health Alert
Network can alert key

portions of the entire
nursing workforce
as certain skills are
identified and
required, i.e. the
need for nurses
who are
knowledgeable
and skilled in
immunization.

In addition to management of the
nursing workforce, the Health Alert
Network will provide education to
prepare the nursing workforce to serve
effectively in an emergency situation.  A
communication system with the nursing
workforce, both ongoing and during
emergency situations, will be developed
utilizing the web, fax and mail.

Situation Assumptions are as follows:

• Arkansas nurses will be activated by
appropriate Arkansas Department of
Health contacts to the ADH Director,
Fay W. Boozman, MD, MPH.

• Arkansas nurses will be activated
when the local supply of nurses is
insufficient to meet the depth and
breadth of the emergency.

• Nurses employed or on staff at an
acute care hospital will first fulfill
the responsibilities of their
institution disaster plan before
volunteering into the system.

• Nurses employed in a local, county
or state public health system will
first fulfill the responsibilities of
their entity before volunteering into
the system.

The ADH and Health Alert Network
welcomes Arkansas nurses whose
diverse skills and experience will be a
great asset to Arkansas during health
emergencies.

Questions may be directed to the
Health Alert Network Director,
Terence Sutphin at 501.661.2081 or
at tsutphin@healthyarkansas.com.
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In a long-awaited decision, Attorney
General Mark Pryor put to rest the issue
of whether advanced practice nurses
with prescriptive authority could give
out pre-packaged drug samples.  The
Boards of Nursing and Pharmacy
requested an official Attorney General's
opinion regarding advanced practice
nurses with prescriptive authority hav-
ing the implied authority pursuant to
applicable law to give sample prescrip-
tion drugs to patients.  His response was
that, “...it is my opinion that advanced
practice nurses with prescriptive author-
ity do have the implied authority to give
sample prescription drugs to patients.”

In formulating the opinion, the
Attorney General cites the ASBN Nurse
Practice Act and Rules and Regulations,
which provide for the advanced prac-
tice nurse with prescriptive authority
to receive and prescribe drugs, medi-
cines or therapeutic devices appropri-
ate to the advanced practice nurse's

area of practice and to receive pre-
packaged drug samples.  He states that
these,“…statutory and regulatory pro-
visions and holdings lead me to con-
clude that under Arkansas law,
advanced practice nurses have implied
authority to give prescription drug
samples to patients.”

He further states, “An interpreta-
tion of the prescriptive authority
statute under which advanced 
practice nurses have the authority to
receive drugs, but do not have a 
corresponding authority to give such
drugs to patients would lead to an

absurd result.  The clear intent was
that these nurses be permitted to
receive drugs so that they could give
them to patients.”

The full opinion can be found
under AG Opinions Online for 
August 2001 at www.ag.state.ar.us.

Attorney General Says Okay To Give Samples

a d v a n c e d  p r a c t i c e

“...it is my opinion 
that advanced 

practice nurses with
prescriptive authority
do have the implied

authority to give 
sample prescription
drugs to patients.”

Complete Compassionate Care

Human Resources – Employment
2302 College Avenue • Conway, AR 72034

EOE

Conway Regional Health System has established a higher standard of nursing
for our communities in Central Arkansas. To maintain this standard of care and
continue our growth, we are looking for nurses to provide the special care our
friends and families have come to expect.

We invite you to work where you can make a difference in the lives of your
patients and advance in your career. Contact us today to join our team where
you can achieve the delivery of complete, compassionate care we strive to provide
as professional nurses. 

Human Resources: 501-513-5311
Nurse Recruitment: 501-513-5410
Available Positions: www.conwayregional.org

join our 
family of nurses
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Q On the license renewal form, there is a
requirement for a copy of current
national certification.  What happens if
I forget to renew my certification?

A Current national certification is a
requirement for advanced practice
licensure.  When your certification
lapses, your APN licensure also lapses.
If you have prescriptive authority, it will
also lapse.

Q I notice that online renewal is now 
an option for APNs.  How do you 
check for current certification with
online renewals?

A Random audits of online renewals are
being conducted.  Falsification of the
online renewal would be grounds for
disciplinary action.

Q Are APNs required to have a certain
number of continuing education hours?
If so, are they required in the APNs
specialty area?

A APNs are required to maintain current
national certification for licensure.  You
should contact your national certifying
body for specific requirements to
maintain your national certification.
Maintenance of current national
certification meets the continued
competency requirements for renewal
of your Arkansas license.

Q Is there a specific number of hours I
have to practice every two years to keep
my APN license current and active?

A The ASBN does not have a practice
requirement for license renewal. You
would need to check the practice
requirements of the certifying body that
was the basis for the issuance of your
advanced practice license.

Q I am changing my practice site to
another clinic.  What do I need to do 
in relation to my collaborative 
practice agreement?

A According to ASBN Rules and Regulations
Chapter Four Section VIII. D.3.e., "The
APN shall consult the Board for
direction the next working day
following termination of the
collaborative practice agreement."  A
notice faxed to 501.686.2714 regarding
the termination of the collaborative
practice agreement will suffice.  An
original collaborative practice
agreement should be mailed to the
Board when you establish a new
practice relationship.

Q I am thinking of volunteering in a free
clinic? Do I need another collaborative
practice agreement?

A You will need a collaborative practice
agreement with the physician who will
be available for consultation and
referral at the clinic.  If this physician is
the same as the one with whom you
now collaborate, there is not a need for
another collaborative practice
agreement.  If not, you will need a
collaborative practice agreement with
the medical director of the clinic.

Little Rock GRECC presents—

NUTRITION and AGING XVII: Nutritional Challenges in the Elderly
September 25-26, 2002

Peabody Hotel, Little Rock, AR

COURSE DESCRIPTION: This is a two-day meeting that will focus on nutritional
challenges associated with the common chronic diseases in older adults: coronary heart
disease, diabetes, cancer, and dementias. The speakers will explore new approaches
to diagnosis, management, and dietary interventions in elderly patients. Management
challenges and strategies will be addressed. CME credits will be offered.

This meeting is sponsored by the Little Rock VA Geriatric Research, Education
and Clinical Center (GRECC) and the Arkansas Geriatric Education Center.

Contact: Kay Guthrie (501/257-5547 or guthriekayb@uams.edu).
Registration: 501/661-7962 or visit our website at www.agec.org.

APN Q&A
a d v a n c e d  p r a c t i c e

Don’t be part of the Herd!
Attend ACLS and ECG Classes in an entertaining
and relaxed atmosphere!

STRESS-less ACLS GUARANTEED!
■ 3-7 ACLS Classes given per month

■ Advertised classes are NEVER cancelled

■ Continuing education hours awarded for nurses, 
respiratory, and physicians

■ Relaxed, individualized instruction from Doctor
of Education

1-800-844-2257
www.vsu.com
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Perhaps you, like many other nurses, have a number of patients who should be receiving yearly mammograms and Pap smears. Many of those 
patients may be unable to pay for the testing due to a lack of insurance. Now there’s help. BreastCare provides reimbursement for mammograms, clinical breast
exams, and Pap smears.

Cancer treatment, if needed, is available to patients who qualify through a collaborative effort of the Arkansas
Department of Human Services and the Arkansas Department of Health to offer a new Breast and Cervical
Cancer Medicaid category. During the period of coverage, your patient will be entitled to the full range of
Medicaid benefits.Treatment of breast and cervical cancer is covered as well as other necessary medical care.
Medicaid coverage continues as long as the patient is receiving cancer treatment.Your patient’s Medicaid appli-
cation must be made through the Arkansas Department of Health by calling toll-free 1-877-670-CARE (2273).

You are a valuable resource. Now you can assist your patients in obtaining the tests and treatment they need, thanks to BreastCare. If you are age 40 
or older, you need to take care of yourself too. Say “Yes” to a mammogram and Pap smear, if needed, every year.

Patients should call 

1-877-670-CARE
(2273) 
to enroll.

Call…
1-501-661-2636

to find out how 
you can become a 

participating provider.

“The BreastCare program is FREE to patients who qualify. They must be age 40 or older, be uninsured and their income cannot exceed 200% of
the Federal poverty level. This is the group that needs a yearly mammogram and Pap smear most.Thanks to BreastCare they can have the tests they
need—Free.” –Dr. Karen C. Burks, North Little Rock Family Practice



IT IS IMPERATIVE THAT THE BOARD HAVE YOUR CURRENT NAME AND ADDRESS
On all changes, please provide the following:

SS #:

LICENSE #:

I DECLARE MY PRIMARY STATE OF RESIDENCE TO BE:

SIGNATURE: (MUST BE SIGNED)

NAME CHANGE (Certified copy of marriage license or court action must accompany fee.)

CURRENT NAME:

ADDRESS:

CITY, STATE, ZIP, COUNTY

FORMER NAME (LAST, FIRST, MIDDLE, MAIDEN):

Although you received this ASBN
Update, your current address may not be
on file with the Board.   The addresses on
this journal were derived from a program
that incorporates United States Postal
Service address changes.   But, the ASBN
must mail all official mail - licenses and
renewal forms - to the last address you
submitted to the Board.

Pursuant to the ASBN Rules and
Regulations Chapter Two Section X, a licens-
ee shall immediately notify the Board in
writing of an address change.  The change
may be made online at www.arsbn.org,
faxed to 501.686.2714 or mailed to the
Board office.  The Board does not accept
address changes by telephone.  There is no
fee for an address change.

A licensee whose name has legally
changed may apply for a replacement
license by submitting the current
license(s), the required fee of $10.00, and
a copy of the marriage license or court
order for each license.   (The court order
must specifically state the new name to be
used.) For your convenience, use this form
for either an address or name change.

R E C E I V E  A S B N U P D A T E ,  B U T  N O T  R E N E W A L  F O R M ?  O R  H A V E  A  N E W  A D D R E S S ?  A  N E W  N A M E ?

a d d r e s s  c h a n g e

ADDRESS CHANGE / NO FEE (Or online at www.arsbn.org)

NAME:

NEW ADDRESS:

CITY, STATE, ZIP, COUNTY

ENTER LICENSE NUMBER AND ENCLOSE $20.00 FOR EACH LICENSE HELD.

LPN ______________________________________ $20.00________________________

LPTN _____________________________________ $20.00________________________

RN ______________________________________ $20.00________________________

APN _____________________________________ $20.00________________________

RPN______________________________________ $20.00________________________

TOTAL ________________________

FREE!Weekend For Two In Little Rock
Courtesy of Publishing Concepts and Little Rock Convention and Visitor’s Bureau

Register to win 2 nights FREE at the new Embassy Suites Hotel in West Little Rock, a gift 
certificate for Kobe Japanese Steak House, two passes to the Aerospace Education Center IMAX
Theatre, 2 passes to Murry’s Dinner Playhouse and $100 cash! Drawing to be held July 31st.

Yes! Please enter me to win a FREE Weekend in Little Rock!
Name ______________________________________________________________________________________

Address _____________________________________________________________________________________

City, State, Zip _______________________________________________________________________________

Telephone___________________________________________________________________________________
Mail to: Publishing Concepts, Inc. / 14109 Taylor Loop Road, Little Rock, AR 72223
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Video/Facilitation Packages Focus 
On Professional Challenges

N C S B N

National Council of State Boards of

Nursing has produced three video/facili-

tation packages on professional chal-

lenges that will be valuable for every

nurse in every practice setting at every

level of practice. Each curriculum was

developed to provide a turnkey multime-

dia educational program that can be

used by educators and managers in a

variety of academic and clinical settings.

The packages provide state-of-the-art

information on highly sensitive subjects

while reducing preparation time needed

by the facilitator.

Each package contains valuable instruc-

tor facilitation tools: master overheads for

projection, facilitator's notes, interactive

learning exercises and a detailed reference

list. Accompanying the facilitation materi-

als is a video designed to promote discus-

sion and reinforce instruction. The videos

blend expert opinions with dramatization.

Component parts add versatility depend-

ing on the learner's needs, educational

level and the amount of time available for

the training.

Breaking the Habit: When
Your Colleague Is Chemically
Dependent (2001)

This video tackles one of the most seri-

ous problems facing the nursing industry

by focusing on the experience of one

chemically dependent nurse and her co-

workers. The viewer is presented with two

different scenarios with very different out-

comes that illustrate the dilemmas that

colleagues face.

The program presents the topic of

reporting colleague drug addiction in a cap-

tivating and empathetic manner and pro-

vides a comprehensive intervention strategy.

Crossing the Line: When
Professional Boundaries 
Are Violated (1998)

This video promotes nurses' awareness

of the challenges presented by maintain-

ing effective professional boundaries by

telling the story of one nurse who fails to

recognize the warning signs of over-

involvement, and by showing what can

happen if appropriate boundaries are not

identified and maintained. A positive

approach to preventing problems, identi-

fying possible interventions and develop-

ing a repertoire of responses is stressed.

The program also addresses that underin-

volvement (when a nurse does not suffi-

ciently connect with a client) can also

result in a client with unmet needs and a

nurse who is professionally unfulfilled.

Delegating Effectively:
Working Through 
and With Assistive Personnel
(Summer 2002)

This video provides the foundation 

for developing solid delegation skills. 

It outlines a step-by-step approach to

insure the best way to meet client needs

by working effectively through and with

others, specifically assistive personnel.

Each complete package is 

priced separately at $279 and 

may be purchased through 

Niche Communications,

nichecom@comcast.net or

410.335.2618. Sample clips can 

be found online at www.nclex.com.

Source: NCSBN Council Connector, 

May 2002.
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HEALTHCARE

Make a Difference
You’ve dedicated your life to touching the

lives of others. So have we. At Beverly

Healthcare, the nation’s largest provider

of elder care services, our skilled team

combines professional passion with a

commitment to make a genuine

difference in the lives of the residents 

we serve every day. 

Outstanding opportunities are available NOW!!
BEVERLY HEALTHCARE ARKADELPHIA
Arkadelphia: 870-246-5566
BEVERLY HEALTHCARE BATESVILLE
Batesville: 870-698-1853
BEVERLY HEALTHCARE BLYTHEVILLE
Blytheville: 870-763-0240
BEVERLY HEALTHCARE BROOKRIDGE
Morrilton: 501-354-4585
BEVERLY HEALTHCARE CAMDEN
Camden: 870-836-6833
BEVERLY HEALTHCARE CROSSETT
Crossett: 870-364-5721
BEVERLY HEALTHCARE EAST MANOR
El Dorado: 870-862-6681
BEVERLY HEALTHCARE GOLF LINKS
Hot Springs: 501-624-7149
BEVERLY HEALTHCARE HAMBURG
Hamburg: 870-853-8204
BEVERLY HEALTHCARE HARRISON
Harrison: 870-741-3438
BEVERLY HEALTHCARE HEBER SPRINGS
Heber Springs: 501-362-8137

BEVERLY HEALTHCARE HILLTOP
Harrison: 870-741-7667
BEVERLY HEALTHCARE JONESBORO
Jonesboro: 870-935-7550
BEVERLY HEALTHCARE LAKE VILLAGE
Lake Village: 870-265-5337
BEVERLY HEALTHCARE MCGEHEE
McGehee: 870-222-5450
BEVERLY HEALTHCARE MONTICELLO
Monticello: 870-367-6852
BEVERLY HEALTHCARE NASHVILLE
Nashville: 870-845-2021
BEVERLY HEALTHCARE NORTH LITTLE ROCK
North Little Rock: 501-955-2108
BEVERLY HEALTHCARE PARAGOULD
Paragould: 870-236-7104
BEVERLY HEALTHCARE PARK AVENUE
Hot Springs: 501-623-3781
BEVERLY HEALTHCARE ROGERS
Rogers: 501-636-6290
BEVERLY HEALTHCARE SEARCY
Searcy: 501-268-6188

BEVERLY HEALTHCARE STAR CITY
Star City: 870-628-4295
BEVERLY HEALTHCARE VAN BUREN
Van Buren: 501-474-5276
BEVERLY HEALTHCARE WARREN
Warren: 870-226-5843
BEVERLY HEALTHCARE WEST MEMPHIS
West Memphis: 870-735-5174
BEVERLY HEALTHCARE WYNWOOD
Wynne: 870-238-4400
COUNTRYWOOD ESTATES
Monticello: 870-367-0044
MAGNOLIA MANOR
Magnolia: 870-234-1361
MEADOWBROOK LODGE
Magnolia: 870-234-7000
REGIONAL NURSING CENTER
Bryant: 501-847-0777
RIVERVIEW MANOR
Morrilton: 501-354-4647
SALINE NURSING CENTER
Benton: 501-778-8200

Integrity,Value, Passion, Commitment.

For more information, please call Gary Domerese, Regional Recruitment Manager, at: 1-877-823-8375 ext. 3830 or
contact any of our facilities listed above. You can make a difference; it’s your call.

Visit our website at: www.beverlynet.com eoe m/f/d/v • drug-free workplace



Nurses Are Required To Report!
n u r s i n g  p r a c t i c e

Did you know that you are required to report to the
Arkansas State Board of Nursing your knowledge of any vio-
lation or attempted violation of the Nurse Practice Act of the
State of Arkansas?  "Failing to report to the Board within a
reasonable time of the occurrence, any violation or attempt-
ed violation of the Arkansas Nurse Practice Act or duly
promulgated rules, regulations or orders" is considered
"unprofessional conduct" as stated in Arkansas State Board of

Nursing Rules and Regulations Chapter Seven Section XV A.6.j.
When reporting a possible or actual violation, include

concise, factual information regarding the incident, along
with the nurse's full name.  Also submit the license num-
ber, if available.  It is not required for complainants to give
their names.  Below are violations that should be reported: 

• POSITIVE DRUG SCREENS: 
On a positive pre-employment urine drug screen, send
the letter of complaint as well as a copy of the urine drug
screen with the chain of custody and quantitative levels,
if available.  On random and for-cause (reasonable suspi-
cion) positive urine drug screens, send a letter of com-
plaint.  The Board will issue a subpoena for the results.

• SUSPECTED NARCOTIC THEFT (DIVERSION): 
Arkansas Department of Health Rules and Regulations
states that, "...each practitioner and long term care facil-
ity shall notify the Division of Pharmacy Services and
Drug Control at the Arkansas Department of Health,
immediately upon discovery of any suspected loss, theft
and/or diversion of any controlled substance."  An
investigation by the ASBN may be conducted based on
the type of information submitted.

• FALSE DOCUMENTATION: 
Falsifying employment applications, medical records,
time sheets, etc. are all considered "unprofessional con-
duct."  Copies of the falsified documents and other
supporting documents should be submitted.

• PATIENT NEGLECT/ABUSE: 
Witnessing a nurse mistreating a patient, family member
or others in the performance of his/her duties should be
reported at once to the immediate supervisor and then
to the ASBN.

• PRACTICE ISSUES RESULTING IN TERMINATION: 
If a nurse has been terminated due to practice issues,
documents that support the decision should be submit-
ted.  Individuals who are employed by supplemental
staffing agencies but are providing nursing care in a con-
tracted facility should be reported by the nurse most
familiar with the attempted violation.

Nurses, not the facilities, are responsible for 
reporting violations. The Board's mission is to protect 
the public, and your reports of actual or suspected viola-
tions of the Nurse Practice Act are investigated with discipli-
nary action taken when indicated.  Your timely reports,
while being your legal responsibility, assist the Board in
providing public protection.

Please contact Phyllis DeClerk, Director of Nursing
Practice, if you should need additional information.

“Failing to report to the Board within a

reasonable time of the occurrence, any 

violation or attempted violation of the 

Arkansas Nurse Practice Act or duly

promulgated rules, regulations or orders” 

is considered “unprofessional conduct”
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D I S C I P L I N A R Y  A C T I O N S  –  A P R I L  A N D  M A Y  2 0 0 2
The full statutory citations for disciplinary actions can be found at www.arsbn.org under Nurse Practice Act, Sub Chapter

3,§17-87-309.   Frequent violations are ACA §17-87-309 (a)(1) "Is guilty of fraud or deceit in procuring or attempting to pro-
cure a license to practice nursing or engaged in the practice of nursing without a valid license;" (a)(2) "Is guilty of a crime or
gross immortality;" (a)(4) "Is habitually intemperate or is addicted to the use of habit-forming drugs;" (a)(6) "Is guilty of
unprofessional conduct;" and (a)(9) "Has willfully or repeatedly violated any of the provisions of this chapter."  Other orders
by the Board include civil penalties (CP), specific education courses (ED), and research papers (RP).

Each individual nurse is responsible for reporting any actual or suspected violations of the Nurse Practice Act.  To submit a
report or to receive additional information, contact the Nursing Practice Section at 501.686.2700 or Arkansas State Board of
Nursing; 1123 South University, Suite 800; Little Rock, Arkansas 72204. 

L E T T E R  O F  R E P R I M A N D
Bringham, Valerie Nicole Anderton
L38585, (a)(6)

Burke, Deronda Renee
R51455, (a)(1)&(9)

Byers, Angela Dawn Steiner
L38701, (a)(6)

Clark, Cathy A. Laningham
L25620, (a)(6)

Cook, Karen Elizabeth Roper Papasan
R56065, (a)(6), CP $700, RP

Crippen, Linda Lee Rosenberger
L12339, (a)(6)

Frachiseur, Yevonda Rene
L37722, (a)(6)

Lacayo, Marjorie Paige
L33167, (a)(6)

Laughlin, Kathy L.
L16438, (a)(1)&(9)

Long, Sandra Jean Adeski
R54986, (a)(6)

Manning, Daphine Jean
L33649, (a)(6), CP $650, RP

Minton, Christa Ann
L36067, (a)(6)

Parkin, Kathleen Faye Shoemaker
R42770, (a)(6)

Peters, Becky Lynn
L34831, (a)(6)

Profit, Jocylyn Annette
T01499, (a)(6)

Smith, Kathy Arlene Kelly Farnam Kelly
L22735, (a)(6)

Vail, Phyllis Ann
R22685, (a)(6)

P R O B A T I O N
Avery, Larry Dudley
L25878, (a)(6)&(9), CP $700

Brooks, Judith Renee Rose
R45434, (a)(4)&(6), CP $800

Carter, Tammy Rena Swan
L26820, (a)(6), CP $700

Covey, Deanna Lynn Irvin Brinkley
L36355, (a)(6)&(9), CP $1000

Evans, Teresa Joanne Chatham
R63458, (a)(4)&(6), CP $900

Gyce, Donna Harris
L34537, (a)(6), CP $600

Powell, Sharon Kaye
PN Applicant, CP $1000

Welch, Jeanette Lazelle Aytch 
James Brothers
R32424, (a)(6), CP $700

Wyant, Rebecca Alene Hamby
R30368, (a)(4)&(6), CP $700

S U S P E N S I O N
Ballard, Charisse Camille
R66570, Probation non-compliance

Burton, Emma Kemp
L19823, Probation non-compliance

Cullum, Francilla Gail
L35296, Probation non-compliance

Dorman, Courtney
R56255, (a)(4)&(6) CP $1500

Ferebee, Sandra Kaye Rodden
R40935, Probation non-compliance

Jenkins, Barbara Rowe
L34790, Probation non-compliance

Tims, Pam Johnson
R51388, Probation non-compliance

Winston, Jeff Wayne L28181
Probation non-compliance

V O L U N T A R Y  S U R R E N D E R
Aylett, Michael Day
R37777

Burnside, Christy Renee Cope Crisp
R50205, P01518

Mooney, Annetta Marie
L34028

I M P O S T E R S
Swopes, Delinda
CP $46,000

L I C E N S U R E  O R  P E R M I S S I O N  T O  
T A K E  N C L E X  D E N I E D
Brennan, Katherine Mary Botta Rains 
RN Endorsement Applicant

Taylor, Karla Sue Foster
NCLEX-RN® Applicant

L I C E N S U R E  O R  P E R M I S S I O N  T O  
T A K E  N C L E X  G R A N T E D
Allen, Shakeylla Starr
NCLEX-PN® Applicant

P R O B A T I O N A R Y  S T A T U S  R E M O V E D
Abney, Theresa Dee Thomas
L26753

Brown, Tina Ann Leary
R39946

Isaac, Helen M. Hawkins Depriest
L38812

Rice, Rhonda Gail Smith
R54208

Schimelpfenig, Robert Clark
R20230 C00230

R E I N S T A T E M E N T  T O  
P R O B A T I O N A R Y  S T A T U S
Cox, Natalie Rene Phillips
L37547, CP $500

Knight, Regina Denise Mosley Crossland
R30440

A S B N H O T  C H E C K  N O T I C E
The following names appear

on the ASBN records for checks
returned to the ASBN due to insuf-
ficient funds.  If practicing in
Arkansas, they may be in violation
of the Nurse Practice Act and could
be subject to disciplinary action by
the Board.  Please contact Darla
Turner at 501.686.2705 if any are
employed in your facility.

Bradley, Rosa Marie..............L16658

Hughes, Kelley......................L34380

Long, Debra A.......................L25461

Lucas, Cassandra..................R48826

Skinner, Kim..........................L15451

Williams, Sally F. ..................L26287

Williams, Sommer D...........L36335

d i s c i p l i n a r y  a c t i o n s
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JEFFERSON REGIONAL
MEDICAL CENTER

Caring For South Arkansas
JRMC PROVIDES QUALITY CARE, COMPETITIVE

SALARIES, & EXCEPTIONAL BENEFITS!
JOIN OUR GROWING DYNAMIC NURSING STAFF!

CRITICAL CARE
MEDICAL SURGERY

LABOR & DELIVERY
EMERGENCY ROOM

JEFFERSON STAFFING SOLUTIONS – IN-HOUSE AGENCY
(13 WEEK ASSIGNMENTS)

(870) 541-7673 1515 West 42nd Ave. Pine Bluff, AR 71603
www.jrmc.org EOE

RNs UP TO $29/HR.
FULL TIME ASSIGNMENT
WEEKEND OPTION 

LPNs UP TO $19.43/HR.
4 HOUR SHIFTS
PER DIEM POOL

2 YEARS EXPERIENCE REQUIRED IN REQUESTED AREA

S TAT E W I D E  C A R E E R  O P P O R T U N I T I E S

E X P E C T I N G E X C E L L E N C E

Premium Pay Option for Pool Staff !

Interested in a challenging and
rewarding position? Willing to make
a commitment to excellence? 
Come be a part of our team!

We have opportunities for a variety
of shifts, including Weekend
Option. Previous psychiatric 
experience is preferred, but not
required. We offer competitive
salaries plus a generous Sign-On
Bonus!!! A comprehensive benefits
package is available for both full-
time and part-time staff.

Send Resumés/Application to:
Director of Human Resources

Pinnacle Pointe Hospital
11501 Financial Centre Parkway

Little Rock, AR 72211
(501) 223-3322 • (501) 604-4746 Fax

e-mail: PPHHR@ardenthealth.com
EOE

RN’s, LPN’s
REFERRAL BONUS•PAID VACATION

CREDIT UNION•HEALTH INSURANCE
APPLY NOW AT

663.8880 • 800.501.0524
Staffing Concepts, Inc.

Mission: HSCMC’s mission is to
serve our communities by providing
quality and comprehensive health
care services through professional
excellence, compassion, respect 

and leadership.

• Continuing Education
Opportunities
(100% tuition & books 
after you’re employed)

• New Grads Welcome

• RN Positions Available

1001 Schneider Drive  •  Malvern, AR 72104
501-337-4911  •  Fax 501-332-1059

www.hscmedicalcenter.org

For advertising rates and mechanical specifications, please go to www.pcipublishing.com
and click on ASBN Update.

This 
Space 
For 
Sale

For display advertising call David Brown 
and for classified advertising call Jane Coker.

501-221-9986  •  1-800-561-4686  •  www.pcipublishing.com

Reach 48,000 Arkansas nurses and student nurses with the



all our best for a 
healthy career.

Some nurses follow the “travel-
ing path” with the promise of
higher pay.  Now, You can have
it all . . . right here.  

■ More money ■ Better benefits ■ Great flexibility
BAPTIST HEALTH IN-HOUSE AGENCY

RNs - $25 and LPNs - $16
IN-HOUSE AGENCY PLUS

RNs - $30 and LPNs - $20
plus shift differential

For more information call 501-202-2475.

Registered Nurses
The Arkansas Department of Health
is taking applications for RNs to work

in In Home Services throughout the State.

For more information contact:
Janet Robertson at 1-800-482-5400 Ext. 4608

Arkansas Department of Health                 EOE/mfh

• Mileage Reimbursement
• Paid Holidays & Leave

• Health Insurance
• Retirement

We specialize in
Medical Staffing

(501) 847-5800
2900 Horizon–Suite 18–Bryant

FAX (501) 847-5805    www.employment-solution.com

EMPLOYMENT
SOLUTIONS
S TA F F I N G  P R O F E S S I O N A L S

St. Mary’s Hospital, Mercy Health
Center, Mercy Medical Clinics

We are a not-for-profit, faith-based organization
that offers competitive salaries and benefits.
Nurses have a wide variety of opportunities

with our system. Call today to see why
so many have joined the Mercy family!

Lisa Milam, Recruiter
1200 West Walnut Street

Rogers, AR 72756
lmilam@roge.mercy.net

phone: 479-986-6439
fax: 479-986-6440

www.mercyhealthnwa.smhs.com

Located in beautiful and growing 
Northwest Arkansas - home of several 

Fortune 500 companies — offering 
ample outdoor recreation (including 

lakes and golf) and easy access to the 
U of A Razorback sporting events!

Excellent Service...EVERYDAY!

Rose Care, Inc. Locations:

HERITAGE PARK
NURSING CENTER

ROGERS, AR 
BENTONVILLE MANOR

BENTONVILLE, AR
CLARKSVILLE CONVA. HOME

CLARKSVILLE, AR 
ROSE CARE OF FORT SMITH

FORT SMITH, AR
FIANNA HILL NURSING &

REHAB CENTER
FORT SMITH, AR 

ROSE CARE OF JACKSONVILLE
JACKSONVILLE, AR

ROSE CARE OF BENTON I
BENTON, AR 

ROSE CARE OF STUTTGART
STUTTGART, AR

ROSE CARE OF JONESBORO
JONESBORO, AR

ROSE SKILLCARE 
NURSING CENTER

JONESBORO, AR 
ROCHIER HEIGHTS 
NURSING CENTER
FAYETTEVILLE, AR 

GRAVETTE MANOR
GRAVETTE, AR

RED ROSE INN OF CASSVILLE
CASSVILLE, MO

ROSE CARE OF LITTLE ROCK
LITTLE ROCK, AR

ROSE CARE OF BENTON II
BENTON, AR

ROSE CARE OF TRUMANN
TRUMANN, AR 

SARCOXIE NURSING CENTER
SARCOXIE, MO

HOMESTEAD MANOR
STAMPS, AR 

SMACKOVER NURSING HOME
SMACKOVER, AR

HAMPTON NURSING CENTER
HAMPTON, AR 

PINE LANE HEALTHCARE
MOUNTAIN HOME, AR

STATEWIDE NURSING
EMPLOYMENT

OPPORTUNITIES 
WITH COMPETITIVE

SALARIES AND
BENEFITS

Contact Us For 
More Information:

866-216-7673
rcnurses@swbell.net

LPN and RN 
Supervisory Position

Salary with full benefits package
If you enjoy working with the elderly, are 

compassionate, and want to be involved with a 
proressive team, apply in person at: 

Presbyterian Village
500 Brookside Drive, Little Rock

Nurse Managers
Are you seeking a next-step career opportunity?

Do you have the management skills to lead a winning team?
Are you looking for a company with the size and stability to help you

progress to the top of your success ladder?
If your goal is to be a nurse consultant, a DON, ADON or MDS

Coordinator, and you want to be part of an enthusiastic and energetic
management team, committed to being the most respected, successful

and desired provider of eldercare services in Arkansas.
Don’t hesitate !  •  Join our winning team !  •  Join Beverly now !

Send resumes to: Jodie Long
Beverly Enterprises  •  1000 Beverly Way  •  Fort Smith, AR  72919

Fax: 479-201-3702  •  Email:  jodie_long@beverlycorp.com
Call toll-free:  877-823-8375, ext. 3823

To learn more about Beverly Healthcare, visit our website at www.beverlycares.com

S TAT E W I D E  C A R E E R  O P P O R T U N I T I E S



AFMC honored by 
Healthcare Marketing Report

HELP US
BUILD A

HEALTHIER
FUTURE

FOR
NW

ARKANSAS

Washington Regional
Medical Center
Fayetteville, AR
(473) 713-1065

Come be a part of our future!
This is your chance to become a part of

something special…a new hospital, a new
location, but still the best health care around.

Come check us out!

Contact Human Resources Today!
Call (479) 713-1065 or email:
thebestjobsare@wregional.com

• Excellent patient care delivery model
• Unsurpassed commitment to your training and

continuing education
• Competitive compensation and benefit package
• State of the art facility
• Much, much more!!

S TAT E W I D E  C A R E E R  O P P O R T U N I T I E S

• The Chronicle, AFMC’s annual report;

• The Hub, AFMC’s internal newsletter; 

• Healthy Family Jubilee, a series of festivals
held throughout the state offering free
mammograms and other health screenings;

• Save the Antibiotic, an educational booklet
for children and parents designed to
explain when antibiotics are appropriate for
treating illness; 

• Save the Antibiotic public service
announcements and radio, television and
print advertisements;

• Guard Against Breast Cancer, a brochure
designed to encourage African-American
women in Arkansas’ Delta Region to get
mammograms;

• "Race for the Cure" t-shirt design; 

• AFMC’s Quality Conference video.

June 2002, The Arkansas Foundation for Medical Care (AFMC) recently received nine Healthcare
Advertising Awards from the national publication Healthcare Marketing Report. Entries were evaluated
on creativity, marketing execution and impact of message. 

AFMC entries receiving awards were:

All winners are listed in the May 2002 issue of Healthcare Marketing Report and on the publica-
tion’s website at:  http://www.hmrpublicationsgroup.com

This Space for Sale.

For advertising rates 
and mechanical 
specifications, 
please go to 

www.pcipublishing.com
and click on 

ASBN Update.

Call 501-221-9986 or 
1-800-561-4686

For display advertising 
ask for David Brown. 

For classified advertising
ask for Jane Coker

For advertising rates and mechanical specifications, please go to www.pcipublishing.com
and click on ASBN Update.
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Arkansas Children’s Hospital
Little Rock, Arkansas

We have everything but YOU!

Make a Real Difference 
in the Life of a Child

Who we are…

What’s in it for you…

• Arkansas’ only pediatric healthcare center
• One of the largest children’s hospitals in the nation
• The only place in Arkansas to practice all dimensions of pediatric nursing
• The best place to develop pediatric nursing expertise
• A high-tech environment blended with compassion and a 

family-centered philosophy

• Excellent nurse/patient ratios
• Individualized precepted orientation
• Clinical ladder
• Advanced practice roles
• Flexible scheduling options

• Opportunities for professional growth
• Career advancement
• Recognition as a key member of the 

interdisciplinary team
• Learning from the clinical leaders

What we offer…




